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As a valued partner of the Center, you gain access to opportunities 
that foster Diversity, Equity, and Inclusion. 



CONSULTATION & TRAINING
Our Diversity, Equity & Inclusion-focused training sessions equip participants with culturally 
responsive knowledge and best practices to foster a more inclusive workplace. Tailored to your 
needs, these one-hour sessions provide a strong foundation for understanding and supporting 
LGBTQ+ employees, partners, and consumers.

TOPICS INCLUDE BUT ARE NOT LIMITED TO: 
•	 LGBTQ+ History: Tracing the historical and contemporary roots of the LGBTQ+ rights movements 

in the U.S.

•	 Allyship: Empowering your team to be active, informed allies in supporting LGBTQ+ people.

•	 Coming Out: Navigating this journey with empathy and respect.

•	 Intersectionality: Exploring the interconnected, unique layers of identity and experience.

•	 SOGIE (Sexual Orientation, Gender Identity, and Expression): Building a foundational 
understanding of identity.

•	 TGNBI+ Identities (Trans, Gender Non-conforming, Intersex, Nonbinary): Creating safe and 
supportive environments for gender-expansive folks.

•	 Global Connections: Examining movements and advancements of the LGBTQ+ community 
around the world.
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LUNCH & LEARN SESSIONS

EXECUTIVE ENGAGEMENT

The Center offers interactive “Lunch & Learn” sessions that provide an overview of the unique needs  
of our underserved and vulnerable LGBTQ+ communities. Attendees will learn about the wide range of 
programs and services we provide and the meaningful impact we make in the lives of those we serve.

These sessions also offer pathways to get involved. We’ll share how volunteers can engage through  
our ongoing programs and special events, joining us in making a tangible difference and empowering  
our community.

The Center’s executive team is available for speaking engagements, fireside chats, and strategic 
collaborations to help your organization champion a culture of belonging. 

In-person and virtual sessions are available. 

TOPICS INCLUDE BUT ARE NOT LIMITED TO: 
•	 Anti-Racism in Practice

•	 Working Intergenerationally 

•	 Equity in Practice

•	 Creating Change through Imagination (Click to view article)

•	 Developing a Shared Language for Equity

•	 Cultivating a Culture of Care
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https://lalgbtcenter.org/vanguard/chief-equity-officer-giovanna-fischer-on-creating-change-through-imagination/

